












2023 Non-Joint Standards of Apprenticeship 

SECTION s - APPRENTICESHIP AGREEMENT - NRS 610.150, NRS 610.160 and 29 CFR §§ 
29.3(d), 29.3(e), ana 29.S(b)(lt) 

After an applicant for apprenticeship has been selected, but before employment as an apprentice or 
enrollment in related instruction, the ai,prentice will be covered by a written apprenticeship 
agreement (Appendix B) which can be submitted electronically through the Registered 
Apprenticeship Partr1ers Information Data System (RAPIDS) or its successor, using the Apprentice 
Electronic Registration process by the sponsor and the apprentice and approved by and registered 
with the Registration Agency. Such agrt!ement will contain a statement making the terms and 
conditions of these standards a part of the agreement as though expressly written therein. The 
sponsor shall provide a copy of the apprenticeship agreement to the apprentice, the Registration 
Agency, and the employer. An additional copy will be provided to the veteran's state approving 
agency for those veteran apprentices desiring access to any benefits to which they are entitled. 

Prior to signing the apprenticeship agreement, each selected applicant will be given an opportunity 
to read and review tbese standards, the sponsor's written rules and policies, and the apprenticeship 
agreement The Nev�da State Apprenticeship Council, via the Registration Agency will be advised 
within 10 days of t:he execution of each apprenticeship agreement and will be given all the 
information required for registering the apprentice. 

SECTION 6 - SUPERVISION OF APPRENTICES AND RATIOS - NRS 610.144 and 29 CFR § 
29.5(b)(14) and 29 CFR § 29.5(b)(7) 

No apprentice shall work without proper or adequate supervision of the journey worker. 

For the purpose o( these apprenticeship standards, adequate or proper supervision of the 
apprentice means the apprentice is always under the supervision of a fully qualified journey worker 
or supervisor who is responsible for making work assignments, providing on-the-job learning 
(OJL), and ensuring safety at the worksite. 

To supervise an apprentice adequately or properly does not mean the apprentice must be within 
eyesight or reach of the supervisor, but that the supervisor knows what the apprentice is working 
on; is readily available to the apprentice; and is making sure the apprentice has the necessary 
instruction and guid3nce to perform tasks safely, correctly, and efficiently. 

The sponsor shall establish a numeric ratio of apprentices to fully proficient workers Qourney 
workers) consistent with proper supervision, training, safety, continuity of employment. The ratio 
language must be specific and clearly described as to its application to the jobsite, workforce, 
department, or plant The ratio of apprentices to fully proficient workers Oourney workers) will be 
as noted in each Appendix A. 

SECTION 7 -TERM QF APPRENTICESHJP - 29 CFR § 29.5(b)(2) NRS 610.144(3)(b) 

The term of the occupation will be time-based, (selection based on the occupation) with an OJL 
attainment of supplemented by the required hours of related instruction as stated on the Work 
process Schedules and Related Instruction Outlines (Appendix A). 

The sponsor may ut:ilize a career lattice as a pathway for apprentices to move upward in the 
organization, which may or may not include interim credential leading to the Certificate of 
Completion of Apprenticeship or career lattice credential. if applicable. 
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2023 Non-Joint Standards of Apprenticeship 

involved, and a brief description of the circumstances of the failure to apply the equal opportunity 
standards provided in NRS 610.144 and 29 CFR § 30. 

The complaint must be filed not later than 300 days from the date of the alleged discrimination or 
specified failure to follow the equal opportunity standards, and in the case of complaints filed 
directly with the review body designated by the program sponsor to review such complaints, any 
referral of such complaint by the complainant to the Nevada State Apprenticeship Council must 
occur within the time limitation stated above or 30 days from the final decision of such review 
body, whichever is later. The time may be extended by the Nevada State Apprenticeship Council for 
good cause shown. 

Complaints of discrimination and failure to follow equal opportunity standards in the 
apprenticeship program may be filed and processed under NRS 610.180 and 29 CFR § 30 and the 
procedures set forth above. The sponsor shall provide written notice of its complaint procedure to 
all applicants for apprenticeship and all apprentices. 

NAC 610.460 Dismissal of apprentice; reconsideration of dismissal; appeal from final 
decision. (NRS 610.090. 610.140. 610.180) 

1. A joint committee may cancel an agreement with any apprentice and dismiss them. Upon
such a cancellation and dismissal, the joint committee shall serve written notice of the dismissal 
upon the apprentice and notify them of the right to request the joint committee to reconsider its 
decision. Such a notification must be given by certified or registered mail. 

2. The apprentice may make such a request by filing a written notice of the request with the
joint committee within 30 days after the date on which the notice of dismissal from the program is 
deposited in the mail. 

3. Within 30 days after receipt of a request or at its next scheduled meeting, whichever is
sooner, the joint committee shall hold a hearing for the reconsideration. The joint committee shall 
notify: 

(a) The apprentice of the joint committee's final decision upon reconsideration and of the right
to appeal from that decision to the Council if the joint committee has affirmed the dismissal; and 

(b) The Council of the joint committee's final decision upon reconsideration.
4. The joint committee shall prepare a record of the hearing required pursuant to subsection 3

that includes, without limitation, an explanation of the final decision of the joint committee. 
5. The apprentice may appeal from the joint committee's final decision to the Council by filing a

written notice of appeal with the Council This appeal must be filed within 30 days after the date on 
the notice of cancellation from the joint committee. 

The apprentice may cippeal to: 

NEV ADA LABOR COMMISSIONER 
NEVADA STATE APPRENTICESHIP COUNCIL 
3340 W. Sahara Ave.
Las Vegas, NV 89102 
NEVADASAC@labor.nv.gov 

SECTION 21 - TRANSFER Of AN APPRENTICE AND TRAINING OBLIGATION - NRS 610.090 and 
29 CFR § 29.5(13) 
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